
HMRC have recently updated their guidance for companies looking to
attract investors to buy shares in their company. If structured
correctly, and if the company qualifies under the Enterprise
Investment Scheme (EIS) or the Seed EIS rules, the investors can
potentially take advantage of a number of generous tax breaks.

Under the EIS, the company can raise up to £5 million each year, with
a maximum of £12 million raised in the company’s lifetime. This also
includes amounts received from other venture capital schemes. The
company must receive investment under a venture capital scheme
within 7 years of its first commercial sale.

Welcome to our round-up of the latest
business news for our clients. 

Please get in touch with us if you want
to talk about how these updates affect
your business. We are here to support
you!
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not have gross assets over £200,000 when the

shares are issued.

not be a member of a partnership.

have less than 25 full-time equivalent employees

in total when the shares are issued.

Only the first £150,000 of share capital raised by the

company qualifies for Seed EIS relief. However, this

can form part of a larger share issue with subsequent

share issues qualifying for EIS relief up to a £5

million annual limit.

Like EIS, the tax reliefs will be withheld or

withdrawn, from investors if the rules are not

followed for at least 3 years after the investment is

made.

There is a key condition that the company is an

unquoted company carrying on, or preparing to carry

out, a qualifying trade at the time that the shares are

issued.

Another important condition to qualify under Seed

EIS is the company and any of its subsidiaries must:

Like EIS, it is advisable to apply for Advance

Assurance from HMRC that the company is a

qualifying company before issuing shares. For more

details see: Use the Seed Enterprise Investment

Scheme to raise money for your company - GOV.UK

(www.gov.uk)

not have gross assets worth more than £15

million before any shares are issued, and not

more than £16 million immediately afterwards.

have less than 250 full-time equivalent

employees at the time the shares are issued.

the company must use the money for growth and

development.

the investment must be a risk to the investors’

capital.

The size of the issuing company is crucial as the

company and any qualifying subsidiaries must:

The investment must meet the “risk to capital”

condition, which means:

Growth and development’ mean the company will use

the investment to grow things like its revenue,

customer base or a number of employees.

There are several other complex scheme rules that

need to be followed so that the investors can claim

and keep EIS tax reliefs relating to their shares. Tax

reliefs will be withheld or withdrawn from the

investors if they, and the company, do not follow the

rules for at least 3 years after the investment is

made. 

It is advisable to apply for Advance Assurance from

HMRC that the company is an ‘EIS qualifying

company’ before issuing shares.

For more details see: Use the Enterprise Investment

Scheme (EIS) to raise money for your company -

GOV.UK (www.gov.uk)

Seed EIS (SEIS) is designed to encourage investment

in small start-up companies and, like EIS, provides a

number of tax breaks for individuals who buy new

shares in a company. The company must not have

been trading for more than 2 years when the SEIS

shares are issued.

https://www.gov.uk/guidance/venture-capital-schemes-apply-to-use-the-seed-enterprise-investment-scheme
https://www.gov.uk/guidance/venture-capital-schemes-apply-for-the-enterprise-investment-scheme


TAX BREAKS FOR EIS COMPANY
INVESTORS

Investors who are not connected with the company may

claim income tax relief of 30% of the amount that they

invest in qualifying EIS companies up to £1 million each

tax year (or up to £2 million if at least £1 million of that is

invested in knowledge-intensive companies). Thus, a

£10,000 investment would result in a £3,000 reduction in

the investor’s income tax liability.

The connected persons' tests are complicated. For

example, directors cannot claim EIS tax relief if, at the

time the shares are issued, they are a paid director of the

company - unless the payment is a ‘permitted payment’.

They may, however, become a paid director after their

investment under the ‘business angel’ rule.

Provided the shares are held for at least 3 years, the

income tax relief is retained and any gain on disposal of

the shares would be exempt from capital gains tax.

It is also possible to defer capital gains on any asset

disposal by reinvesting the gain in qualifying EIS shares.

The connected persons tests are complicated and similar to

the EIS rules; however, directors can claim SEIS tax relief.

Provided that the shares are held for at least 3 years, the

income tax relief is retained and any gain on disposal of the

shares would be exempt from capital gains tax.

A further relief for SEIS investors is that 50% of the amount

invested may be set against capital gains that year. Thus, a

£10,000 investment would mean that the investor could

deduct £5,000 from their capital gains that year in addition

to the £5,000 reduction in their income tax liability.

Please talk to us about SEIS or EIS schemes for your

business. 

TAX BREAKS FOR SEIS COMPANY
INVESTORS

Investors who are not connected with the company may

claim income tax relief of 50% of the amount that they

invest in qualifying SEIS companies, up to £150,000 in

each tax year. Thus, a £10,000 investment would result

in a £5,000 reduction in the investor’s income tax

liability.

THE MOVE FROM CHIEF TO CUSTOMS
DECLARATION SERVICE (CDS) –
IMPORTERS AND EXPORTERS

HMRC is closing the Customs Handling of Import and Export

Freight (CHIEF) system for both imports (Sep 2022) and

exports (March 2023) and is encouraging all businesses to

move to CDS. You can find information for you and your

importers below.



Declarant Checklist – Moving to the Customs

Declaration Service: Declarant checklist – moving to

the Customs Declaration Service - GOV.UK

(www.gov.uk)

Trader Checklist – Moving to the Customs

Declaration Service: Trader checklist – moving to the

Customs Declaration Service - GOV.UK

(www.gov.uk)

NET ZERO X – a brand new programme for later

stage climate-tech companies that are on track to

become the UK's next gigacorns. Read more

NET ZERO 3.0 – for early-stage UK tech

companies that are creating a more sustainable

future. Read more

APPLIED AI 4.0 – caters to companies with

Artificial Intelligence at the core of their key

product, no matter their sector. Read more

LIBRA 2.0 – supports underrepresented tech

leaders with the ambition to scale. Read more  

FINTECH 5.0 – for fintech and insurtech

companies, helping them to navigate the scaling

journey. Read more  

UPSCALE 8.0 – a growth programme for mid-

stage companies in all sectors to accelerate their

growth. Read more

Seven of Tech Nation's growth and sector

programmes have opened for applications. 

If you run a tech company and want to accelerate its

growth, Tech Nation could help you find the right

programme.

The different programmes can be found on the links

below:

TECH NATION’S GROWTH PROGRAMMES

FUTURE FIFTY 11.0 – a late-stage programme

that addresses the unique challenges of larger

tech companies. Read more  

The closing date and time for all the programmes is 4

pm on 28 June 2022.

See: Tech Nation - The UK network for ambitious

tech entrepreneurs

PREPARE YOUR PAYROLL FOR THE
NATIONAL INSURANCE CHANGES IN JULY
2022

£242 per week

£1,048 per month

£12,570 per year

From 6 July 2022, some National Insurance

Contributions (NICs) thresholds will increase. The

primary threshold for 6 July 2022 to 5 April 2023

will rise to:

See Class 1 National Insurance thresholds for 2022

to 2023.

To accommodate this change, payroll software,

including HMRC's Basic PAYE Tools, will need to be

updated. This may happen automatically, or you

might need to take action.

It is important that payments due to be made on 6

July 2022 or later are calculated using the correct

thresholds. Employers who run their payroll early

should check that their software has been updated

before processing and reporting these payments.

HMRC expect that all software will be updated by 6

July 2022, so any payments processed after that date

should not need to be delayed. If you are unsure

about whether or not your software has been

updated, please contact your software provider.

https://www.gov.uk/government/publications/customs-declaration-service-communication-pack/declarant-checklist-moving-to-the-customs-declaration-service
https://www.gov.uk/government/publications/customs-declaration-service-communication-pack/trader-checklist-moving-to-the-customs-declaration-service
https://technation.io/programmes/net-zero-x/?utm_campaign=MCO_21&utm_medium=email&_hsmi=213160483&_hsenc=p2ANqtz--ODPcajTc9Ffe2wwDuLtte4KwU5rmtuTvS_IYThA19_1KKpYpk3BPnvgzDIUGVYKGxyb3_zu7f6Q3FEdqkpxI0un58DQ&utm_content=213160483&utm_source=hs_email
https://technation.io/programmes/net-zero/?utm_campaign=MCO_21&utm_medium=email&_hsmi=213160483&_hsenc=p2ANqtz-_hteKVhxplikpx4TO4lJp4O2fMQPnJ7L_ZPIG-6uual4ln6_PfQVGiuIzsjaHcpfBCKRQ4ztpzoAdTvOoxL2g4CA8WsA&utm_content=213160483&utm_source=hs_email
https://technation.io/programmes/applied-ai/
https://technation.io/programmes/libra/
https://technation.io/programmes/fintech/
https://technation.io/programmes/upscale/
https://technation.io/programmes/future-fifty/?utm_campaign=MCO_21&utm_medium=email&_hsmi=213160483&_hsenc=p2ANqtz-_O0Qscj_q4wS9O4T4Bfr7S07KbkBW3qizhHLqKyLAi4u_XQxidUeb8chy_5xhsD4PrKGMKzUP7bKzs5T5rVRZOCWL5yw&utm_content=213160483&utm_source=hs_email
https://technation.io/
https://www.gov.uk/guidance/rates-and-thresholds-for-employers-2022-to-2023#class-1-national-insurance-thresholds


If the tax return was amended before claiming the

fourth or fifth grant, traders had to tell HMRC within

90 days of receiving the grant.

If the tax return has been amended after receiving the

fourth or fifth grant, traders must tell HMRC within 90

days of the amendment.

If the tax return has been amended on or after 3 March

2021, traders do not need to tell HMRC if the grant

amount is lowered by £100 or less.

For more details see: Self-Employment Income

Support Scheme – receiving grants you were not

entitled to (CC/FS47) - GOV.UK (www.gov.uk)

If you use Basic PAYE Tools, please note that this

software will be updated to take account of

National Insurance threshold increases from 4 July

2022. HMRC advise you to wait until after 4 July

2022 to run payroll for any payments made on or

after 6 July 2022.

Please talk to us about these changes and how we

can help you with your payroll.

See: Rates and thresholds for employers 2022 to

2023 - GOV.UK (www.gov.uk)

PENALTIES FOR OVERCLAIMED
SEISS GRANTS

lowers the amount of the fourth or fifth grant

they are eligible for; or

causes the trader to no longer be eligible for

the fourth or fifth grant.

HMRC have updated their guidance setting out the

procedure for reporting and repaying overclaimed

Self-Employed Income Support Scheme (SEISS)

Grants. HMRC are also reminding sole traders and

partners who have received these grants that there

are potential penalties of up to 100% of the

amount overclaimed under certain circumstances.

A penalty of up to 100% would apply where the

trader knew that they were not entitled to the

grant and did not tell HMRC within a 90-day

notification period. The law treats the failure as

‘deliberate and concealed’. This means that HMRC

may charge a penalty of up to 100% of the amount

of the SEISS grant that the trader was not entitled

to receive or keep.

Traders are required to notify HMRC if there is an

amendment to any of their tax returns on or after 3

March 2021 which either:

SMALL BUSINESS SATURDAY 2022

The applications for this year's Small Biz 100 are

now officially open!

Small Business Saturday is once again highlighting

100 small businesses, one a day for the 100 days

leading up to Small Business Saturday (3 December

2022).

For the last 9 years, the 100 have not only received

exposure on Small Business Saturday's social media

channels and in the local and national press, but

also joined the Small Business Saturday team in

London at receptions in both Downing Street and

The Treasury Drum with the Chancellor of the

Exchequer.

Applications close on 30 June 2022.

See: Small Business Saturday UK | Another year

making a Big Difference!

https://www.gov.uk/government/publications/penalties-for-not-telling-hmrc-about-self-employment-income-support-scheme-grant-overpayments-ccfs47/self-employment-income-support-scheme-receiving-grants-you-were-not-entitled-to-ccfs47#penalty-for-not-telling-us-about-the-income-tax-charge
https://www.gov.uk/basic-paye-tools
https://www.gov.uk/guidance/rates-and-thresholds-for-employers-2022-to-2023#class-1-national-insurance-thresholds
https://smallbusinesssaturdayuk.com/small-biz-100


HEALTH AND SAFETY FOR SEASONAL
WORKERS
With many seasonal jobs being filled at this time

of year, it is important that employers protect

the health and safety of gig economy, agency

and temporary workers.

Workers are as likely to have an accident in the

first six months at a workplace as they are

during the whole of the rest of their working

life.

The Health and Safety Executive (HSE) website

has guidance to help users and suppliers of

agency and temporary workers understand their

health and safety responsibilities. For further

information visit Health and safety for gig

economy, agency and temporary workers - HSE

Digital Loft: Cyber Essentials

Cyber Essentials helps you to guard against the

most common cyber threats and demonstrate your

commitment to cyber security.

Date: Wednesday 22 June 2022

 Time: 13:00

Register now for this Cyber Essentials event

See: National Cyber Security Centre -

NCSC.GOV.UK

DIGITAL LOFTS: CYBER SECURITY
WEBINARS FOR SMALL
ORGANISATIONS
The National Cyber Security Centre (NCSC) is

organising some short webinars during June, aimed

specifically at small businesses and organisations.

The webinars are free to attend and will help you

understand what actions you can do to improve

your own and your organisation's cyber security.

Digital Loft: Cyber security for small organisations

Find out how to improve your cyber security and

get practical advice for businesses.

Date: Thursday 16 June 2022

 Time: 11:30

Register now for this cyber security event

https://www.hse.gov.uk/vulnerable-workers/gig-agency-temporary-workers/index.htm?utm_source=govdelivery&utm_medium=email&utm_campaign=guidance-push&utm_term=seasonal-1&utm_content=digest-26-may-22
https://ncsc-production.microsoftcrmportals.com/event/sessions?id=Digital_Loft_Template137243227
https://www.ncsc.gov.uk/
https://ncsc-production.microsoftcrmportals.com/event/sessions?id=Digital_Loft_Template3613648229


NEW EMAIL SECURITY TOOL LAUNCHED
TO HELP ORGANISATIONS CHECK THEIR
DEFENCES

An online tool designed to help organisations check

if their email security is up to scratch has been

officially launched by the National Cyber Security

Centre (NCSC).

The new Email Security Check service helps

organisations identify vulnerabilities affecting their

email domain so they can take action to fix them.

The tool, launched on day one of the CYBERUK

2022 conferences, enables users to look up any

email domain to check whether it has recommended

security measures in place to prevent cyber

criminals from sending out malicious emails and to

protect email privacy.

Email Security Check requires no sign-up or

personal details and is aimed at helping technical

teams at organisations quickly identify issues so

they can bolster their defences using NCSC

guidance on email security and anti-spoofing.

Data shows that the adoption of recommended

controls across different sectors varies significantly

at present, with some UK sectors having coverage

as low as just 7%.

See: New email security tool launched to help

organisations... - NCSC.GOV.UK

https://emailsecuritycheck.service.ncsc.gov.uk/
https://www.ncsc.gov.uk/collection/email-security-and-anti-spoofing
https://www.ncsc.gov.uk/news/new-email-security-tool-launched-to-help-organisations-check-their-defences


ARTS & BUSINESS NI AWARDS: ARTIST
COMMISSION FOR AWARDS PIECES

Arts & Business NI's flagship event - the Arts &

Business NI Awards - celebrates the best in

creative partnerships between the business and

arts sectors in Northern Ireland.

This annual ceremony typically attracts up to 250

high-profile people from the worlds of business,

arts, media and government across Northern

Ireland. This year, the ceremony will take place in

September and the winners will be presented with

a high-quality piece of locally produced art to

keep as a reminder of their success.

Arts & Business NI is therefore looking for

artworks created to reflect this year’s theme of

reconnection; however, the brief leaves it open

for the artist to interpret the theme in their own

way, and in any medium.

The award pieces should reflect the 3-way

relationship between Arts & Business NI, business

and the arts. In addition to being functional, the

pieces should stand out as unusual and

imaginative pieces of original art.

Find the full selection criteria in Arts & Business

NI's brief document (PDF, 150K).

The deadline for submitting initial design concepts

is 12:00 noon on 23 June 2022.

See: Arts & Business NI Awards: Artist

commission for awards pieces

(nibusinessinfo.co.uk)

written statement of employment

managing workplace disputes

sickness absence

harassment and bullying

menopause support for your staff

The new online employment document toolkit has

been developed by the Labour Relations Agency

(LRA) to help to exist and grow Northern Ireland

businesses to navigate the diverse rules and

regulations of the employment landscape. It will help

employers in Northern Ireland to be fully up to speed

on employee rights and responsibilities.

The toolkit incorporates elements of relevant

legislation and good practice to support your good

employment practices and great employee relations.

The toolkit aims to help Northern Ireland employers

gain confidence by creating employment documents

that fit their current and unique business needs.

All businesses across Northern Ireland, irrespective

of size, scale or sector, can use the online toolkit

which provides the most up-to-date employment

advice, draft documentation and information on a

single platform. HR practitioners will also find the

toolkit very useful. Each document in the toolkit can

be downloaded and either replicated or adapted to

fit the specific needs of the employer's organisation.

The employment document toolkit covers a range of

key employment topics including:

NEW EMPLOYMENT DOCUMENT
TOOLKIT

https://www.artsandbusinessni.org.uk/media/3202/artist-commission-for-abni-award-piece-2022-final.pdf
https://www.nibusinessinfo.co.uk/content/arts-business-ni-awards-artist-commission-awards-pieces


The employment document toolkit is free to use. It

just requires users to register on the LRA website to

access the wide range of employment guides and

templates that will help employers to build

documents, policies and procedures for their

organisation.

See: Employment Document Toolkit | Labour

Relations Agency - Official (lra.org.uk)

electrical switchgear

semiconductor manufacture

vehicle dismantlers (motor vehicle air

conditioning)

supermarkets

aerosols

power stations (organic rankine cycles)

metred dose inhalers

military equipment

products for cooling the skin/ foams, creams,

mousses, for personal care

See: EU review and feedback period of

fluorinated greenhouse gas ("F-gas") policy and

legislation | Department of Agriculture,

Environment and Rural Affairs (daera-ni.gov.uk)

FLUORINATED GREENHOUSE GAS (F-
GAS) LEGISLATION REVIEW

building contractors, refurbishment, renovation

and demolition workers

refrigeration

refrigerated trucks and trailers

air conditioning

heat pumps

fire equipment

The European Union is currently carrying out a

review of its laws on F gases (man-made gases used

in industrial applications) and is considering new

provisions which may have an effect on Northern

Ireland stakeholders.

A draft set of proposed EU Regulations has been

compiled and a feedback period is currently open.

A new EU law on F gases may well be issued as a

result of these proposed Regulations, and this would

likely be directly applicable in NI.

A new NI law, detailing new provisions, with possible

new offences and resulting penalties, would then be

compiled for consideration in the NI Assembly.

Businesses which use F gases and may be affected

include: hygiene and sanitary measures, such as regular

handwashing. See: welfare facilities at work 

some form of social distancing, ideally of no less

than one metre where practicable.

mechanical or natural ventilation.

the use of physical barriers.

wearing face coverings in shared spaces.

COVID-19 testing.

As an employer, you must protect the safety and

health of everyone in your workplace. There are

many practical steps that you can take to minimise

the risk of COVID-19 spreading.

Where staff are going or returning to workplaces,

employers are encouraged to carefully consider

what practical mitigations might be put in place. Best

practice workplace measures include:

CORONAVIRUS: WORKPLACE SAFETY
GUIDELINES FOR EMPLOYERS

https://www.lra.org.uk/employment-document-toolkit
https://www.daera-ni.gov.uk/EU_Fgas_review
https://www.nibusinessinfo.co.uk/node/17363


Employers and employees should discuss the balance

of office and flexible/ hybrid working to put in place

working arrangements that best meet organisational

needs. 

See: Coronavirus: Workplace safety guidelines |

nibusinessinfo.co.uk

CORONAVIRUS: WORKING FROM HOME
GUIDANCE UPDATE

The guidance encouraging staff to work from home

to reduce the spread of COVID-19 has now been

updated. Employers and employees should discuss

the balance of office and flexible/hybrid working to

put in place working arrangements that best meet

organisational needs.

The decision follows an assessment by the Executive

COVID-19 Taskforce. It balances health, economic

and social considerations and takes on board the

latest medical and scientific advice.

As with the removal of other measures, this does not

mean that there is no risk of coronavirus. It is still

circulating across society.

Working from home is a very effective way of

reducing social contacts and breaking chains of

transmission. Employers may still wish to consider

how remote or flexible working could be used

effectively - see our guidance on hybrid working.

Where staff are going or returning to workplaces,

employers are encouraged to carefully consider

what practical mitigations might be put in place,

which is suitable for their settings - see our guidance

on coronavirus workplace safety guidelines.

See: Coronavirus: Working from home guidance

update (nibusinessinfo.co.uk)

take time to review emails.

verify unexpected emails and links sent from

third parties.

report any phishing attempts internally.

The Cyber Crime Centre has been alerted to a

number of compromised email accounts which

have been used in an attempt to phish

organisations in Northern Ireland.

Similar to previous phishing emails, the current

version in circulation is a file-sharing request with

recipients asked to click the 'Download file' link.

Links identified to date directly to ishipdocs.com.

Staff awareness is key to preventing this type of

phishing. The Cyber Crime Centre recommends

that end-users should:

If appropriate, you can also report the suspicious

email to the National Cyber Security Centre

(NCSC) Suspicious Email Reporting Service:

report@phishing.gov.uk.

Find more tips to help you protect your business

against phishing.

See: Cyber Crime Centre phishing alert

(nibusinessinfo.co.uk)

CYBER CRIME CENTRE PHISHING
ALERT

https://www.nibusinessinfo.co.uk/content/coronavirus-workplace-safety-guidelines
https://www.nibusinessinfo.co.uk/content/hybrid-working-employer-guidance
https://www.nibusinessinfo.co.uk/content/coronavirus-workplace-safety-guidelines-news
https://www.nibusinessinfo.co.uk/content/coronavirus-working-home-guidance-update
mailto:report@phishing.gov.uk
https://www.nibusinessinfo.co.uk/content/protect-your-business-against-phishing
https://www.nibusinessinfo.co.uk/content/cyber-crime-centre-phishing-alert

